
PERSONNEL COMMISSION 
AGENDA 

Thursday, March 14, 2024 

CLOSED SESSION 
3:45 p.m. 

Human Resources Conference Room, 

Building B 

REGULAR MEETING 
4:30 p.m.  

Board Room, Building A 

Classified Employees 
in PARTNERSHIP with EDUCATION 

Personnel Commission 
1966 – Present 

PERSONNEL COMMISSION: 
Bob Ewing, Chair 

Lance Bidnick, Vice-Chair 

Daniel P. Gooch, Member 

Regular Personnel Commission meetings are accessible online and can be viewed via Zoom 

and on the District’s YouTube channel:  https://www.ovsd.org/PersonnelCommissionMeeting 
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THURSDAY, MARCH 14, 2024 

 

CLOSED SESSION: 3:45 P.M. 

HUMAN RESOURCES  

CONFERENCE ROOM, BUILDING B 

 

OPEN SESSION: 4:30 P.M. 

BOARD ROOM, BUILDING A 
 

Regular Personnel Commission meetings are accessible online and can be viewed via Zoom  

and on the District’s YouTube channel:  https://www.ovsd.org/PersonnelCommissionMeeting 

 

1. CALL TO ORDER TIME: ____________p.m.  

    

2. ROLL CALL   

    

3. CLOSED SESSION 

 
The public is invited to comment on the identified items listed under “Closed Session” prior to the 
adjournment to Closed Session. All public comments shall be limited to three minutes per person. 

    

 A. Discussion of appointment of employees and employee termination, evaluation of 
 employee performance, complaints or charges against employee, and other personnel matters 
 pursuant to Government Code § 54957 and 54957.1. 

    

  1. Director Recruitment 

    

4. APPROVAL OF FEBRUARY 8, 2024 CLOSED SESSION REGULAR MEETING 

MINUTES: The Personnel Commission will receive the minutes of the last Closed 
Session Regular meeting of February 8, 2024. 

 

ACTION 

Page 1 

Moved: 

Second: 

Vote: 

___  

___  

___ 

    

    

5. ADJOURNMENT OF CLOSED SESSION TIME: ____________p.m. ACTION 

   Moved: 

Second: 

Vote: 

___  

___  

___ 

    

6. RECONVENE TO OPEN SESSION     

 CALL TO ORDER TIME: ______________ p.m.  

    

7. REPORT OF CLOSED SESSION ACTION   

    

8. ROLL CALL   

    

    

OCEAN VIEW  
SCHOOL DISTRICT 

 

PERSONNEL COMMISSION 
 

AGENDA 

https://www.ovsd.org/Page/5881
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AGENDA FOR THE PERSONNEL COMMISSION MEETING – MARCH 14, 2024 – PAGE 2 

    

9. PLEDGE OF ALLEGIANCE 
 

10. PUBLIC COMMENTS:  Personnel Commission meetings will be held in-person and are open to the 
public. Public comments must be made in-person in order to be heard by the Personnel Commission.  

 
 

 The Personnel Commission welcomes comments or concerns on any item within the jurisdiction of the 
Personnel Commission. If you wish to address an item on the agenda, please indicate when, at this 
point, or at the time the agenda item is discussed.  
 

 Speakers wishing to address the Personnel Commission after the first public comments will have an 
opportunity during “Second Public Comments” later in the meeting. All public comments shall be 
limited to three minutes per person. 

  

11. APPROVAL OF FEBRUARY 8, 2024 REGULAR MEETING MINUTES: The 
Personnel Commission will receive the minutes of the February 8, 2024, Regular 
Personnel Commission meeting for approval.  

ACTION 

Pages 2-4 

Moved: 

Second: 

Vote: 

___  

___  

___ 

 

COMMISSION BUSINESS 

   

12. CONSENT CALENDAR: The Personnel Commission will receive the following 
items on the Consent Calendar:  
 

A. JOB DESCRIPTION REVIEWS/REVISIONS: 
 

ACTION 

Page 5-8 

Moved: 

Second: 

Vote: 

___  

___  

___ 

 There are no job descriptions reviews or revisions requiring approval at this time.  

    

 B.  RECRUITMENT AND TESTING:  

   

  ELIGIBILITY LIST(S): The Personnel Commission will receive the Director’s 
recommendation to certify the following eligibility lists.  (Eligibility lists provided 
to Commissioners only.) 

 

    

  2023-68 Universal Instructional Assistant 

  2023-69 Department Secretary 

  2023-70 Lead Food Service Worker 

  2023-71 Information Technology Support Specialist 

  2023-72 School Health Technician 

  2023-73 Audiovisual Technician 

  2023-74 Instructional Assistant - ABA 

  2023-75 Custodian 

  2023-76 Noon Duty Supervisor 

  2023-77 Instructional Assistant – Special Education 

  2023-78 Instructional Assistant – Severely Disabled 

  2023-79 Instructional Assistant – ABA 

  2023-80 Universal Instructional Assistant 

  2023-81 Food Service Worker 

  2023-82 Bus Driver/Utility Worker 
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AGENDA FOR THE PERSONNEL COMMISSION MEETING – MARCH 14, 2024 – PAGE 3 

13. CLASSIFIED PERSONNEL ACTIVITY LISTS:  The Personnel Commission will
receive for information the following Classified Personnel Activity Lists received by
the Board of Trustees at the Ocean View School District, Regular Board Meetings
of February 13, 2024, (Exhibit A), and February 27, 2024, (Exhibit B).

INFORMATION 

Pages 9-13 

14. CLASSIFIED PERSONNEL RECRUITMENT LIST: The Personnel Commission
will receive for information the most current list and status updates of classified
recruitments.

INFORMATION 

Pages 14-18 

15. GOLDENWEST COLLEGE 2024 CAREER FAIR: The Personnel Commission will
receive a recommendation to approve the attendance of Personnel staff to the
Goldenwest College 2024 Career Fair.

ACTION 

Pages 19-21 

Moved: 

Second: 

Vote: 

___ 

___ 

___ 

16. JOB ANALYSIS WITH COMPENTENCY MODELING VIRTUAL WORKSHOP

THROUGH WRIPAC: The Personnel Commission will receive a recommendation
to approve the attendance of Personnel staff to the Job Analysis With
Compentency Modeling Virtual Workshop through WRIPAC.

ACTION 

Pages 22-25 

Moved: 

Second: 

Vote: 

___ 

___ 

___ 

17. ADVANCE STEP PLACEMENT FOR JUAN SUAREZ, AUDIOVISUAL

TECHNICIAN: The Personnel Commission will receive the Interim Director’s
recommendation for Advance Step Placement for Juan Suarez, Audiovisual
Technician.

ACTION 

Pages 26-28 

Moved: 

Second: 

Vote: 

___ 

___ 

___ 

COMMUNICATIONS 

18. SECOND PUBLIC COMMENTS: The Personnel Commission welcomes comments or concerns on
any item within the jurisdiction of the Personnel Commission. All public comments shall be limited to
three minutes per person.

19. COMMISSIONER REPORTS

20. DIRECTOR AND STAFF REPORTS

21. ADJOURNMENT TIME: p.m. ACTION 

Moved: 

Second: 

Vote: 

___ 

___ 

___ 
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AGENDA FOR THE PERSONNEL COMMISSION MEETING – MARCH 14, 2024 – PAGE 4 

 

The Ocean View School District Personnel Commission meets on the second Thursday of each month at 4:30 p.m. unless otherwise noted. 
Agenda notices are posted 72 hours in advance of each regular meeting on the bulletin board outside the Board Room and the full agenda is 
posted on the District website.  
 

Agenda items must be submitted in writing to the Director, Classified Personnel no later than the end of the working day seven days preceding 
the next Commission meeting. Items submitted less than a week before the scheduled meeting date may be postponed to a later meeting in 
order to allow sufficient time for consideration and research of the issue.  
 

Persons requiring accommodation in order to view the agenda or participate in the meeting may make the request for accommodation by 
contacting the Personnel Commission Office at 714-847-2551, extension 1400 or 1401 at least 48 hours in advance of the meeting. 
(Government Code 54954.2 (a)1). 

 



 

 OCEAN VIEW SCHOOL DISTRICT 

 MINUTES 

Regular Closed Session Meeting of the Personnel Commission 

 February 8, 2024 

 
 
CALL TO ORDER 

 
The February 8, 2024, Regular Closed Session meeting of the Personnel Commission was 
called to order at 3:46 p.m. 

 
ROLL CALL 

 
Commissioners Bidnick, Ewing, and Gooch were present.  

 
APPROVAL OF 

MINUTES  

 
Motion by Commissioner Gooch to approve the minutes of the January 18, 2024, Regular 
Closed Session Meeting. 
 
Seconded by Commissioner Bidnick, and carried with a 3:0 vote.  
 

 
Motion by Commissioner Gooch to approve the minutes of the January 25, 2024, Special 
Closed Session Meeting. 
 
Seconded by Commissioner Ewing, and carried with a 2:0 vote.  

 

Commissioner Bidnick abstained from the vote due to being absent from the January 25, 
2024, Special Meeting. 
 
 COMMISSION BUSINESS 

  

 
INFORMATION/ 

ACTION ITEMS 

 
The Personnel Commission met regarding: 

 A. Discussion of appointment of employees and employee termination, evaluation of 
employee performance, complaints or charges against employee, and other 

personnel matters pursuant to Government Code § 54957 and 54957.1. 
 

  1. Director, Classified Personnel recruitment 
 
ADJOURNMENT 

 
Motion by Commissioner Gooch to adjourn the February 8, 2024, Closed Session Meeting 
at 4:28 p.m. 
 
Seconded by Commissioner Bidnick, and carried with a 3:0 vote. 

 
 

 

 
 

 
_______________________________________ 

  
 Director, Classified Personnel  
 Secretary to the Personnel Commission 
 

_______________________________________ 
 Date 
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OCEAN VIEW SCHOOL DISTRICT 

Regular Personnel Commission Meeting Minutes  
February 8, 2024 

4:30 p.m. 
  

CALL TO ORDER Commissioner Ewing called the February 8, 2024, Regular Personnel Commission 
Meeting to order at 4:31 p.m. 

  
PLEDGE OF 
ALLEGIANCE       

Elizabeth Carr, CSEA President, led the pledge of allegiance.  

  
ROLL CALL        Commissioners Bidnick, Ewing, and Gooch were present.  
  
STAFF MEMBERS 
PRESENT 
 

BethAnn Arko, Interim Director, Classified Personnel; Michelle Eifert, Personnel 
Assistant; Betzabeth Vazquez, Personnel Analyst; Diana Flores, Personnel 
Technician. 

  
INTRODUCTIONS Commissioner Ewing introduced BethAnn Arko, who will be serving as the Interim 

Director of Classified Personnel. Her first day was this past Monday. He welcomed her 
to her first Personnel Commission meeting.  

  
REPORT OUT OF 
CLOSED SESSION 

Commissioner Ewing stated that there was nothing to report out of closed session. 

  
FIRST PUBLIC 
COMMENTS 

There were no comments from the public. 

  
APPROVAL OF 
MINUTES 

Motion by Commissioner Gooch to approve the minutes of the January 18, 2024, 
Regular Personnel Commission meeting. 
 
Seconded by Commissioner Bidnick and carried with a 3:0 vote.  

  
CONSENT 
CALENDAR 

The following job description reviews/revisions were received on the Consent 
Calendar:  

 A. Job Description Reviews/Revisions: 

  There were no job description revisions requiring approval at this time. 
  
 The following eligibility lists were received on the Consent Calendar:  
 B. Recruitment and Testing – Eligibility Lists: 
    

 • 2023-58 Speech and Language Assistant 
 • 2023-59 Custodian 
 • 2023-60 Universal Instructional Assistant 
 • 2023-61 Noon Duty Supervisor 
 • 2023-62 Instructional Assistant – ABA 
 • 2023-63 Instructional Assistant – Special Education 
 • 2023-64 Instructional Assistant – Severely Disabled 
 • 2023-65 Custodian 
 • 2023-66 Early Learning Instructional Assistant 
 • 2023-67 Noon Duty Supervisor 
    
 Motion by Commissioner Bidnick to approve the Consent Calendar. 

 
Seconded by Commissioner Gooch, and carried with a 3:0 vote. 
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MINUTES OF THE FEBRUARY 8, 2024 PERSONNEL COMMISSION MEETING – PAGE 2 

 
CLASSIFIED 
PERSONNEL 
ACTIVITY LISTS 

The Personnel Commission received for information only, the Classified Personnel 
Activity Lists that were presented for approval at the Board of Trustees meetings of 
January 10, 2024, and January 23, 2024.  

  
CLASSIFIED 
PERSONNEL 
RECRUITMENT 
LISTS 

The Personnel Commission received for information only, the Classified Personnel 
Recruitment List that contains information and status of classified recruitments. 
 

  
SECOND PUBLIC 
COMMENTS 

There were no comments from the public.  

  
COMMISSIONER 
REPORTS 

Commissioner Bidnick had nothing to report. 
 
Commissioner Gooch welcomed BethAnn Arko to Ocean View School District. 
 
Commissioner Ewing announced the next meeting of the Personnel Commission is 
scheduled for March 14, 2024. He also shared that earlier in the week he was able to 
walk Mrs. Arko around and introduce her to several people, including the 
Superintendent and Cabinet.  

  
DIRECTOR AND 
STAFF REPORTS 

Michelle Eifert read aloud comments from Director Vellanoweth. Director Vellanoweth 
wished the Commissioners and Personnel Commission staff her best as we continue 
to do the good work in support of the merit system, the district, and the students. She 
is excited that BethAnn Arko has been brought onboard as the new interim director. 
She is certain that with Mrs. Arko’s guidance, and the work of the amazing PC team, 
we will be able to navigate successfully through this transitional time. She knows great 
things are to come.  
 
Michelle Eifert will work with Mrs. Arko, Commissioner Bidnick, and Timothy Golden, 
Director of Fiscal Services to coordinate a preliminary meeting to discuss budget goals 
and objectives in preparation for the 2024-2025 budget development.  
 
Lastly, Alexis Buelna has been selected to fill the vacancy of Human Resources 
Technician, in the Human Resources department. She had been serving as a 
substitute in this position and shortly thereafter was offered and accepted the 
permanent position. Welcome to Alexis.  

  
 Michelle Eifert also welcomed Mrs. Arko to Ocean View School District. She 

mentioned that although she had not met Mrs. Arko prior to her interim appointment, 
she had previous contact with her through our district membership with the California 
School Personnel Commissioners Association (CSPCA).  

  
 Mrs. Arko stated that she felt very welcome and looks forward to working with the 

Personnel Commission team.  
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MINUTES OF THE FEBRUARY 8, 2024 PERSONNEL COMMISSION MEETING – PAGE 3 

  
ADJOURNMENT Commissioner Ewing asked for a motion to adjourn 

 

Motion to adjourn by Commissioner Gooch.  
 

Motion seconded by Commissioner Bidnick, and carried with a 3:0 vote, at 4:39 p.m. 
  
  

__________________________________________________________ 
 Director, Classified Personnel 

Secretary to the Personnel Commission 
 _______________________________ 
 Date 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: March 14, 2024 

SUBJECT: Agenda Item No. 12B.: ELIGIBILITY LISTS 
______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

Background Information 

The following eligibility lists are being forwarded for approval. These lists are confidential within the 
meaning of Education Code Section 45274 and Government Code Section 6254(g) along with other 
examination records and data.  The information below is being shared to provide the District administration 
and staff with data on classified recruitment and testing statistics. (Confidential eligibility lists provided to 
Commissioners only.) 

2023-68 Universal Instructional Assistant 
2023-69 Department Secretary 
2023-70 Lead Food Service Worker 
2023-71 Information Technology Support Specialist 
2023-72 School Health Technician 
2023-73 Audiovisual Technician 
2023-74 Instructional Assistant - ABA 
2023-75 Custodian 
2023-76 Noon Duty Supervisor 
2023-77 Instructional Assistant – Special Education 
2023-78 Instructional Assistant – Severely Disabled 
2023-79 Instructional Assistant – ABA 
2023-80 Universal Instructional Assistant 
2023-81 Food Service Worker 
2023-82 Bus Driver/Utility Worker 

Recommendation 

The Interim Director of Classified Personnel recommends the Personnel Commission approve the 
following Classified Personnel Eligibility Lists: 2023-68 through 2023-82. 
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Eligibility Lists 

Page 2 

 
List No. Classification Recruitment and Testing Statistics  No. of 

Ranks 

No. of New/ 

Merged Eligibles 

List Type 

2023-68 Universal Instructional Assistant No. of Applicants 23 2 20 Open, 

Promotional, 

& Merge 

Screened Out 1   

Written Exam Test Date 1/24/2024   

No Show/ Withdrew 8   

Did Not Qualify 2   

Oral Exam Test Date n/a   

No Show/ Withdrew n/a   

Did Not Qualify n/a   

2023-69 Department Secretary No. of Applicants 33 10 10 Open & 

Promotional Screened Out 6   

Written Exam Test Dates 1/23/2024 

1/24/2024 

1/25/2024 

1/26/2024 

  

No Show/ Withdrew 6   

Did Not Qualify 4   

Oral Exam Test Date 2/5/2024   

No Show/ Withdrew 2   

Did Not Qualify 3   

2023-70 Lead Food Service Worker No. of Applicants 2 2 2 Promotional 

Screened Out 0   

Written Exam Test Dates Used 

Previous 

Scores 

  

No Show/ Withdrew 0   

Did Not Qualify 0   

Oral Exam Test Date 0   

No Show/ Withdrew 0   

Did Not Qualify 0   

2023-71 Information Technology Support Specialist No. of Applicants 19 5 5 Open & 

Promotional Screened Out 7   

Written Exam Test Dates 1/10/2024   

No Show/ Withdrew 4   

Did Not Qualify 0   

Oral Exam Test Dates 2/8/2024   

No Show/ Withdrew 1   

Did Not Qualify 2    

2023-72 School Health Technician No. of Applicants 4 4 4 Open, 

Promotional, 

& Merge 

Screened Out 0   

Written Exam Test Date 1/10/2024   

No Show/ Withdrew 0    

Did Not Qualify 0    

Oral Exam Test Date 2/8/2024    

No Show/ Withdrew 2    

Did Not Qualify 0    

2023-73 Audiovisual Technician No. of Applicants 8 2 2 Open & 

Promotional Screened Out 1   

Written Exam Test Date 1/10/2024   

No Show/ Withdrew 2   

Did Not Qualify 2    

Oral Exam Test Date 2/9/2024    

No Show/ Withdrew 0    

Did Not Qualify 1    
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Eligibility Lists 

Page 3 

 

     

List No. Classification Recruitment and Testing Statistics  No. of 

Ranks 

No. of New/ 

Merged Eligibles 

List Type 

2023-74 Instructional Assistant - ABA No. of Applicants 2 3 3 Open, 

Promotional, 

& Merge 

Screened Out 0   

Written Exam Test Date 1/24/2024   

No Show/ Withdrew 0    

Did Not Qualify 0    

Oral Exam Test Date 2/15/2024    

No Show/ Withdrew 0    

Did Not Qualify 0    

2023-75 Custodian No. of Applicants 17 4 5 Open, 

Promotional, 

& Merge 

Screened Out 3   

Written Exam Test Date 2/14/2024   

No Show/ Withdrew 10   

Did Not Qualify 0    

Oral Exam Test Date n/a    

No Show/ Withdrew n/a    

Did Not Qualify n/a    

2023-76 Noon Duty Supervisor No. of Applicants 9 3 8 Open, 

Promotional, 

& Merge 

Screened Out 1   

Written Exam Test Date 2/14/2024   

No Show/ Withdrew 3   

Did Not Qualify 0    

Oral Exam Test Date n/a    

No Show/ Withdrew n/a    

Did Not Qualify n/a    

2023-77 Instructional Assistant – Special Education No. of Applicants 2 2 2 Open, 

Promotional, 

& Merge 
Screened Out 0   

Written Exam Test Date 2/14/2024   

No Show/ Withdrew 1   

Did Not Qualify 0    

Oral Exam Test Date 2/22/2024    

No Show/ Withdrew 0    

Did Not Qualify 0    

2023-78 

 

Instructional Assistant – Severely Disabled No. of Applicants 2 1 1 Open & 

Promotional Screened Out 0   

Written Exam Test Date 2/14/2024   

No Show/ Withdrew 1   

Did Not Qualify 0    

Oral Exam Test Date 2/22/2024    

No Show/ Withdrew 0    

Did Not Qualify 0    

2023-79 Instructional Assistant - ABA No. of Applicants 4 3 3 Open, 

Promotional, 

& Merge 
Screened Out 0   

Written Exam Test Date 2/14/2024   

No Show/ Withdrew 1   

Did Not Qualify 1   

Oral Exam Test Date 2/22/2024   

No Show/ Withdrew 0    

Did Not Qualify 0    

       

       

       

       

       

       

Page 7
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List No. Classification Recruitment and Testing Statistics  No. of 

Ranks 

No. of New/ 

Merged Eligibles 

List Type 

2023-80 Universal Instructional Assistant No. of Applicants 13 1 16 Open, 

Promotional, 

& Merge 
Screened Out 1   

Written Exam Test Date 2/14/2024   

No Show/ Withdrew 4   

Did Not Qualify 1   

Oral Exam Test Date n/a   

No Show/ Withdrew n/a    

Did Not Qualify n/a    

2023-81 Food Service Worker No. of Applicants 8 4 4 Open, 

Promotional, 

& Merge 
Screened Out 0   

Written Exam Test Date 2/14/2024 

2/23/2024 

  

No Show/ Withdrew 5   

Did Not Qualify 0   

Oral Exam Test Date n/a   

No Show/ Withdrew n/a    

Did Not Qualify n/a    

2023-82 Bus Driver/Utility Worker No. of Applicants 1 1 1 Open & 

Promotional Screened Out 0   

Written Exam Test Date 11/21/2023   

No Show/ Withdrew 0   

Did Not Qualify 0   

Performance Exam  

Test Date 

1/30/2024   

No Show/ Withdrew 0    

Did Not Qualify 0    
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: March 14, 2024 

SUBJECT: Agenda Item No. 13: CLASSIFIED PERSONNEL ACTIVITY LIST(S) 
______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

Background Information 

The Board of Trustees received the following Classified Personnel Activity List for approval at the 
regular Board Meeting of February 13, 2024, (Exhibit A), and February 27, 2024, (Exhibit B).  

These lists are provided for the Personnel Commissioners to review classified employee activity 
recently processed by Classified Personnel staff.  

------------------------------------------------------------------------------------------------------------------------------------ 

Recommendation 

The Interim Director of Classified Personnel recommends that the Personnel Commission receive 
the Classified Personnel Activity List of February 13, 2024, and February 27, 2024. 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

 
Memo 
  

TO: Personnel Commissioners 

  

FROM:
  

Michelle Eifert 
Personnel Assistant 

  

DATE: March 14, 2024 

  

SUBJECT:  Agenda Item No. 14: CLASSIFIED PERSONNEL RECRUITMENTS LIST 
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

 

Background Information 

The following is a list of classified personnel recruitments that are currently in progress. This list is 
provided to the Personnel Commissioners, District administration, and staff, to communicate and 
share the status of current classified vacancies throughout the recruitment and hiring process. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

---------------------------------------------------------------------------------------------------------------------------------- 

Recommendation 
 
The Interim Director of Classified Personnel recommends that the Personnel Commission receive the 
Classified Personnel Recruitments List for information. 
 
 

 

 

Page 14



R
E

Q
P

o
s

it
io

n
S

c
h

o
o

l/
 D

e
p

a
rt

m
e

n
t

H
o

u
rs

R
e
c

ru
it

m
e

n
t 

S
ta

tu
s

 (
T

im
e

s
)

R
e
c

ru
it

m
e

n
t 

O
p

e
n

/C
lo

s
e

W
ri

tt
e

n
 E

x
a

m
 D

a
te

s
O

ra
l 

T
e

c
h

n
ic

a
l 

E
x

a
m

 D
a

te
F

in
a

l 
In

te
rv

ie
w

S
ta

tu
s

 (
p

ic
k

 f
ro

m
 

d
ro

p
 d

o
w

n
 m

e
n

u
) 

E
m

p
lo

y
e

e
 S

ta
rt

 

D
a
te

R
e
a

s
o

n
 f

o
r 

V
a

c
a

n
c

y

1
10

00
07

34
Au

di
ov

isa
l T

ec
hn

ic
ia

n 
In

fo
rm

at
io

n 
Te

ch
no

lo
gy

 
40

Po
st

ed
 

12
/5

/2
02

3 
- 1

2/
27

/2
02

3
1/

10
/2

02
4

TB
D

Pe
nd

in
g 

pr
e 

- e
m

pl
oy

m
en

t 
N

ew
 P

os
itio

n 

2
10

00
07

95
Bu

s 
D

riv
er

/U
tili

ty
 

W
or

ke
r

Tr
an

sp
or

ta
tio

n
30

C
on

tin
uo

us
7/

5/
20

23
 - 

U
nt

il f
ille

d
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

C
om

pl
et

e 
2/

2/
20

24
N

ew
 P

os
itio

n

3
10

00
06

38
C

am
pu

s 
Sa

fe
ty

 
Su

pe
rv

iso
r 

St
ud

en
t S

er
vic

es
 

40
C

on
tin

uo
us

Fo
r s

ub
st

itu
te

s 
an

d 
el

ig
ib

ilit
y 

lis
t 

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
TB

D
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

4
22

82
C

hi
ld

 C
ar

e 
Pr

og
ra

m
 

Fa
ci

lita
to

r
TB

D
20

.7
5

C
on

tin
uo

us
7/

7/
20

23
 - 

U
nt

il f
ille

d
 P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

8/
7/

20
23

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n

5
10

00
08

86
C

hi
ld

 C
ar

e 
Su

pe
rv

iso
r 

Ea
rly

 L
ea

rn
in

g 
40

Po
st

ed
 

2/
21

/2
02

4 
-3

/1
2/

20
24

N
A

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

6
34

20
C

oo
k

C
en

tra
l K

itc
he

n
25

C
on

tin
uo

us
1/

22
/2

02
4 

- 2
/9

/2
02

4
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

N
/A

3/
6/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n

7
10

00
07

75
C

us
to

di
an

 
W

es
tm

on
t 

28
.7

5
C

on
tin

uo
us

12
/2

3/
20

23
 - 

6/
23

/2
02

4
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

N
/A

Pe
nd

in
g 

Tr
an

sf
er

 In
te

rv
ie

w
 

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
R

au
l 

G
om

ez
 

8
10

00
08

54
C

us
to

di
an

 
Sp

rin
g 

Vi
ew

 
25

C
on

tin
uo

us
12

/2
3/

20
23

 - 
6/

23
/2

02
4

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
N

/A
Lo

ng
 te

rm
 s

ub
sit

ut
e 

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Je

ffe
ry

 
H

er
re

ra
 

9
10

00
08

73
C

us
to

di
an

 
H

op
e 

Vi
ew

 
25

C
on

tin
uo

us
12

/2
3/

20
23

 - 
6/

23
/2

02
4

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
N

/A
Pe

nd
in

g 
pr

e 
- e

m
pl

oy
m

en
t 

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Vi

nc
en

t 
N

ov
el

10
10

00
07

44
C

us
to

di
an

 
M

es
a 

Vi
ew

25
C

on
tin

uo
us

12
/2

3/
20

23
 - 

6/
23

/2
02

4
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

N
/A

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

Fe
lip

e 
G

al
va

n

11
10

00
08

00
D

ep
ar

tm
en

t S
ec

re
ta

ry
 

Fi
sc

al
 

40
Po

st
ed

 
12

/2
1/

23
 - 

1/
17

/2
02

4
1/

24
/2

02
4

2/
5/

20
24

2/
9/

20
24

C
om

pl
et

e 
2/

26
/2

02
4

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
An

n 
Pe

tty
 

12
10

00
07

42
D

ire
ct

or
, C

la
ss

ifi
ed

 
Pe

rs
on

ne
l 

Pe
rs

on
ne

l C
om

m
iss

io
n 

40
Po

st
ed

 
11

/2
7/

20
23

 - 
12

/1
5/

20
23

N
/A

O
n 

H
ol

d 
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
M

ic
he

lle
 

Ve
lla

no
w

et
h

13
10

00
07

72
Ea

rly
 L

ea
rn

in
g 

As
so

ci
at

e 
Ed

uc
at

or
 

Ea
rly

 L
ea

rn
in

g 
25

Po
st

ed
 

2/
13

/2
02

4 
- 8

/1
3/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
TB

D
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

14
10

00
08

94
Ea

rly
 L

ea
rn

in
g 

As
so

ci
at

e 
Ed

uc
at

or
 

C
ol

le
ge

 V
ie

w
 P

re
sc

ho
ol

 
40

Po
st

ed
 

2/
13

/2
02

4-
8/

13
/2

02
4

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
TB

D
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
C

yn
th

ia
 

H
er

na
nd

ez
 

15
32

93
Ea

rly
 L

ea
rn

in
g 

In
st

ru
ct

io
na

l A
ss

ist
an

t
O

ak
 V

ie
w

 P
re

sc
ho

ol
18

.7
5

C
on

tin
uo

us
11

/3
/2

02
3-

 1
/3

0/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

1/
24

/2
02

4
2/

2/
20

24
C

om
pl

et
e 

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Lu

z 
El

en
a 

Jo
ya

16
32

95
Ea

rly
 L

ea
rn

in
g 

In
st

ru
ct

io
na

l A
ss

ist
an

t
C

ol
le

ge
 P

re
sc

ho
ol

17
.5

C
on

tin
uo

us
11

/3
/2

02
3-

 1
/3

0/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

1/
24

/2
02

4
2/

2/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
R

ut
h 

O
ca

m
po

17
33

87
Ea

rly
 L

ea
rn

in
g 

In
st

ru
ct

io
na

l A
ss

ist
an

t
C

ol
le

ge
 P

re
sc

ho
ol

18
.7

5
C

on
tin

uo
us

11
/3

/2
02

3-
 1

/3
0/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
1/

24
/2

02
4

2/
2/

20
24

C
om

pl
et

e 
3/

4/
20

24
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

Ar
ia

na
 

H
er

na
nd

ez

18
10

00
03

67
Ea

rly
 L

ea
rn

in
g 

In
st

ru
ct

io
na

l A
ss

ist
an

t 
C

ol
le

ge
 V

ie
w

 P
re

sc
ho

ol
 

18
.7

5
C

on
tin

uo
us

11
/3

/2
02

3-
 1

/3
0/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
1/

24
/2

02
4

2/
2/

20
24

C
om

pl
et

e 
3/

4/
20

24
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

C
yn

th
ia

 
H

er
na

nd
ez

 

19
32

94
Ea

rly
 L

ea
rn

in
g 

In
st

ru
ct

io
na

l A
ss

ist
an

t 
O

ak
 V

ie
w

 P
re

sc
ho

ol
18

.7
5

C
on

tin
uo

us
7/

5/
20

23
 - 

un
til 

fil
le

d 
 P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

TB
D

C
om

pl
et

e 
2/

14
/2

02
4

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Vi

ct
or

ia
 

G
on

za
le

z

20
10

00
06

75
Ea

rly
 L

ea
rn

in
g 

Su
pe

rv
iso

r 
Ea

rly
 L

ea
rn

in
g 

40
Po

st
ed

 
2/

5/
20

24
 - 

8/
5/

20
24

N
/A

TB
D

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

21
10

00
08

65
Fi

el
d 

Se
rv

ic
e 

Te
ch

ni
ci

an
IT

40
Po

st
ed

 
5/

4/
20

24
- 2

/1
4/

20
24

 P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
TB

D
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 E

m
pl

ye
e 

- T
ra

vis
 H

un
te

r 

22
10

00
08

20
Fo

od
 S

er
vic

e 
W

or
ke

r 
St

ar
 V

ie
w

 
12

Po
st

ed
 

10
/1

2/
20

23
 -1

1/
28

/2
02

3 
 P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

3/
5/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

C
ar

ris
a 

Si
lva

 

23
10

00
08

97
Fo

od
 S

er
vic

e 
W

or
ke

r 
Vi

st
a 

Vi
ew

 
15

Po
st

ed
 

10
/1

2/
20

23
 -1

1/
28

/2
02

3 
 P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

Lo
ng

 T
er

m
 S

ub
st

itu
te

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Eb

bo
nn

e 
M

al
le

tt

24
10

00
08

47
G

ro
un

ds
ke

ep
er

 1
Fa

ci
liti

es
 

40
Po

st
ed

 
1/

23
/2

02
4 

- 2
/1

3/
20

24
 P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

3/
12

/2
02

4
TB

D
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Ju

an
 

C
or

te
z

25
10

00
08

26
H

um
an

 R
es

ou
rc

es
 

Te
ch

ni
ci

an
H

um
an

 R
es

ou
rc

es
 

40
Po

st
ed

 
1/

12
/2

02
4 

- 2
/2

/2
02

4
2/

14
/2

02
4

N
/A

1/
5/

20
24

C
om

pl
et

e 
2/

2/
20

24

26
10

00
07

35
In

fo
rm

at
io

n 
Te

ch
ni

ci
an

 
Su

pp
or

t S
pe

ci
al

ist
 

In
fo

rm
at

io
n 

Te
ch

no
lo

gy
 

40
Po

st
ed

 
12

/2
/2

02
3 

- 1
2/

27
/2

02
3

 P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
2/

8/
20

24
2/

22
/2

02
4

Pe
nd

in
g 

pr
e 

- e
m

pl
oy

m
en

t 
N

ew
 P

os
itio

n 

27
33

47
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A
H

op
e 

Vi
ew

26
.5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

C
om

pl
et

e 
2/

20
/2

02
4

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Je

nn
ife

r M
ar

sh
al

28
10

00
08

08
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A
C

ol
le

ge
 V

ie
w

 P
re

sc
ho

ol
 

26
.5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

N
go

c 
Tr

an
 

29
10

00
08

14
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A
H

ar
bo

ur
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

30
10

00
06

77
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
C

ol
le

ge
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n

31
10

00
06

78
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
C

ol
le

ge
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

U
p

d
a
te

d
: 

S
u

b
s
ti

tu
te

 a
n

d
 F

u
tu

re
 V

a
c
a
n

c
y
 R

e
c
ru

it
m

e
n

t 
S

ta
tu

s
 &

 U
p

d
a
te

 f
o

r 
F

Y
 2

3
/2

4
3/

4/
20

24

Page 15



R
E

Q
P

o
s

it
io

n
S

c
h

o
o

l/
 D

e
p

a
rt

m
e

n
t

H
o

u
rs

R
e
c

ru
it

m
e

n
t 

S
ta

tu
s

 (
T

im
e

s
)

R
e
c

ru
it

m
e

n
t 

O
p

e
n

/C
lo

s
e

W
ri

tt
e

n
 E

x
a

m
 D

a
te

s
O

ra
l 

T
e

c
h

n
ic

a
l 

E
x

a
m

 D
a

te
F

in
a

l 
In

te
rv

ie
w

S
ta

tu
s

 (
p

ic
k

 f
ro

m
 

d
ro

p
 d

o
w

n
 m

e
n

u
) 

E
m

p
lo

y
e

e
 S

ta
rt

 

D
a
te

R
e
a

s
o

n
 f

o
r 

V
a

c
a

n
c

y

32
10

00
04

95
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
C

ol
le

ge
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Sk

yle
r 

G
ol

an
ka

 

33
10

00
08

17
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
H

op
e 

Vi
ew

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Br

ia
nn

a 
G

aw
ith

 

34
10

00
06

19
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
La

ke
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
El

iss
a 

R
an

ge
l 

35
10

00
06

81
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
La

ke
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n

36
10

00
08

09
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
La

ke
 V

ie
w

 
29

.7
5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
R

ep
al

ci
ng

 
Em

pl
oy

ee
 - 

Kr
ist

in
 

M
ix 

37
10

00
06

82
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
O

ak
 V

ie
w

 
29

.7
5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

38
10

00
04

31
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
O

ak
 V

ie
w

 P
re

sc
ho

ol
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
An

n 
Ah

n

39
10

00
04

37
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
St

ar
 V

ie
w

 
29

.7
5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

40
10

00
04

36
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
Vi

lla
ge

 V
ie

w
 

26
.5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

41
10

00
03

89
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
W

es
tm

on
t

18
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

42
10

00
08

15
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
W

es
tm

on
t P

re
sc

ho
ol

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Kh

ad
iya

h 
Pe

nd
er

gr
ap

h 

43
10

00
08

69
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
H

op
e 

Vi
ew

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
C

hr
iso

th
er

 C
or

te
z 

44
10

00
09

05
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
H

op
e 

Vi
ew

 
29

.7
5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

Pe
nd

in
g 

Pr
e-

em
pl

oy
m

en
t 

N
ew

 P
os

itio
n 

45
10

00
09

04
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
Sp

rin
g 

Vi
ew

 
29

.7
5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

Lo
ga

n 
Po

ul
se

n 

46
10

00
09

13
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
C

irc
le

 V
ie

w
 

26
.5

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

47
10

00
09

12
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
AB

A 
La

ke
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
Pe

nd
in

g 
pr

e 
- e

m
pl

oy
m

en
t 

N
ew

 P
os

itio
n 

48
10

00
06

07
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
C

om
pu

te
r 

H
ar

bo
ur

 V
ie

w
 

20
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
El

iz
ab

et
h 

Br
oo

ks

49
10

00
08

68
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
Sp

ec
ia

l E
du

at
io

n 
O

ak
 V

ie
w

 
29

.7
5

10
/1

7/
20

23
 - 

10
/1

7/
20

24
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

C
om

pl
et

e 
2/

20
/2

02
4

N
ew

 P
os

itio
n 

50
10

00
08

12
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
Sp

ec
ia

l E
du

ca
tio

n
Vi

lla
ge

 V
ie

w
 

29
.7

5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
C

om
pl

et
e 

1/
10

/2
02

4
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

Ta
ylo

r 
Pi

cq
ue

lle

51
10

00
08

13
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
Sp

ec
ia

l E
du

ca
tio

n
C

ol
le

ge
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
C

om
pl

et
e 

1/
8/

20
24

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Al

isa
be

l 
C

ru
z 

52
10

00
03

90
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
Sp

ec
ia

l E
du

ca
tio

n
C

ol
le

ge
 V

ie
w

 
25

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

53
10

00
04

20
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
Sp

ec
ia

l E
du

ca
tio

n
H

ar
bo

ur
 V

ie
w

 
25

C
on

tin
uo

us
10

/1
7/

20
23

 - 
10

/1
7/

20
24

PC
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r 
el

ig
ib

le
 c

an
di

da
te

s
2/

22
/2

02
4

2/
23

/2
02

4,
 2

/2
8/

20
24

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

St
ep

ha
ni

e 
Sm

ith
 

54
10

00
05

87
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
Sp

ec
ia

l E
du

ca
tio

n 
C

irc
le

 V
ie

w
 

25
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
Pe

nd
in

g 
pr

e 
- e

m
pl

oy
m

en
t 

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Sa

ra
h 

C
or

rin
e 

La
rs

se
n 

Li
nz

a 

55
10

00
05

86
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
Sp

ec
ia

l E
du

ca
tio

n 
Vi

lla
ge

 V
ie

w
 

25
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Am

y 
G

eu
rin

k 

56
10

00
08

16
In

st
ru

ct
io

na
l A

ss
ist

an
t -

 
Sp

ei
ci

al
 E

du
ca

tio
n 

Vi
lla

ge
 V

ie
w

 
26

.5
C

on
tin

uo
us

10
/1

7/
20

23
 - 

10
/1

7/
20

24
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

2/
22

/2
02

4
2/

23
/2

02
4,

 2
/2

8/
20

24
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

al
ci

ng
 

Em
pl

oy
ee

 - 
N

go
c 

Tr
an

 

57
10

00
08

27
Le

ad
 F

oo
d 

Se
rv

ic
e 

W
or

ke
r 

Vi
st

a 
Vi

ew
 

25
Po

st
ed

 
1/

12
/2

02
4 

- 2
/2

/2
02

4
PC

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r 

el
ig

ib
le

 c
an

di
da

te
s

TB
D

C
om

pl
et

e 
2/

20
/2

02
4

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Am

y 
Fo

re
m

an

58
10

00
08

85
M

ai
nt

 &
 O

pe
ra

tio
ns

 
Su

pe
rv

iso
r 

Fa
ci

liti
es

 
40

Po
st

ed
 

2/
26

/2
02

4 
- 3

/1
5/

20
24

N
/A

TB
D

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

59
10

00
07

48
M

ai
nt

en
an

ce
 H

VA
C

 
M

ec
ha

ni
c 

M
ai

nt
en

an
ce

 
40

Po
st

ed
 

12
/2

2/
20

3 
- 1

/1
7/

20
24

1/
24

/2
02

4
TB

D
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
R

ob
er

t 
C

as
till

o 

60
10

00
03

43
M

ai
nt

en
an

ce
 W

or
ke

r 
Fa

ci
liti

es
 

40
Po

st
ed

 
2/

6/
20

24
- 8

/6
/2

02
4

11
/8

/2
02

3
12

/8
/2

02
3

1/
9/

20
24

C
om

pl
et

e
2/

13
/2

02
4

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
An

to
ni

o 
G

ar
ci

a 

61
30

14
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

C
ol

le
ge

 V
ie

w
7

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Yo

la
nd

a 
O

rti
z

Page 16



R
E

Q
P

o
s

it
io

n
S

c
h

o
o

l/
 D

e
p

a
rt

m
e

n
t

H
o

u
rs

R
e
c

ru
it

m
e

n
t 

S
ta

tu
s

 (
T

im
e

s
)

R
e
c

ru
it

m
e

n
t 

O
p

e
n

/C
lo

s
e

W
ri

tt
e

n
 E

x
a

m
 D

a
te

s
O

ra
l 

T
e

c
h

n
ic

a
l 

E
x

a
m

 D
a

te
F

in
a

l 
In

te
rv

ie
w

S
ta

tu
s

 (
p

ic
k

 f
ro

m
 

d
ro

p
 d

o
w

n
 m

e
n

u
) 

E
m

p
lo

y
e

e
 S

ta
rt

 

D
a
te

R
e
a

s
o

n
 f

o
r 

V
a

c
a

n
c

y

62
10

00
07

54
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

G
ol

de
n 

Vi
ew

 
7

C
on

tin
uo

us
C

on
tin

uo
us

10
/1

4/
20

23
 - 

un
til 

fil
le

d 

  P
C

 te
st

 e
ve

ry
 

ot
he

r W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 

ca
nd

id
at

es

2/
5/

20
24

C
om

pl
et

e 
2/

29
/2

02
4

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
An

dr
ea

 
Sa

ltz
 

63
10

00
05

75
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

H
ar

bo
ur

 V
ie

w
 

9
C

on
tin

uo
us

10
/1

4/
20

23
 - 

un
til 

fil
le

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

D
ia

na
 

So
rre

nt
io

 

64
10

00
06

17
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

H
op

e 
Vi

ew
 

7.
32

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
1/

9/
20

24
Pe

nd
in

g 
pr

e 
- e

m
pl

oy
m

en
t 

2/
2/

20
24

N
ew

 P
os

itio
n 

65
10

00
05

26
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

H
op

e 
Vi

ew
 

7.
32

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
1/

9/
20

24
Pe

nd
in

g 
ac

ce
pt

an
ce

 o
f 

em
pl

oy
m

en
t o

ffe
r 

3/
5/

20
24

N
ew

 P
os

itio
n

66
10

00
07

79
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

H
op

e 
Vi

ew
 

7.
32

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Ad

am
 

D
ot

y 

67
10

00
07

80
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

H
op

e 
Vi

ew
 

7.
32

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Ka

re
n 

Is
a 

68
10

00
05

59
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

M
ar

in
 V

ie
w

 
10

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
1/

25
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

Je
ss

ic
a 

H
er

na
nd

ez
 

69
10

00
04

28
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

M
ar

in
e 

Vi
ew

 
10

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
1/

25
/2

02
4

Pe
nd

in
g 

pr
e 

- e
m

pl
oy

m
en

t 
N

ew
 P

os
itio

n 

70
10

00
04

29
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

M
ar

in
e 

Vi
ew

 
10

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
1/

25
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

71
10

00
04

56
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

M
ar

in
e 

Vi
ew

 
10

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
1/

25
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

72
35

50
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

M
es

a 
Vi

ew
10

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Kr

ist
in

 
St

el
le

73
10

00
06

58
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

St
ar

 V
ie

w
 

7
C

on
tin

uo
us

10
/1

4/
20

23
 - 

un
til 

fil
le

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

1/
24

/2
02

4
Pe

nd
in

g 
pr

e 
- e

m
pl

oy
m

en
t 

N
ew

 P
os

itio
n 

74
10

00
07

12
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

St
ar

 V
ie

w
 

7
C

on
tin

uo
us

10
/1

4/
20

23
 - 

un
til 

fil
le

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

1/
24

/2
02

4
C

om
pl

et
e

3/
6/

20
24

N
ew

 P
os

itio
n 

75
10

00
00

46
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

Vi
lla

ge
 V

ie
w

 
6

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
An

dr
ea

 
H

er
ro

 

76
10

00
05

55
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

Vi
st

a 
Vi

ew
 

9
C

on
tin

uo
us

10
/1

4/
20

23
 - 

un
til 

fil
le

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

77
34

94
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

W
es

tm
on

t
7

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 -C
ar

re
n 

M
ar

tin
 

78
35

48
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

W
es

tm
on

t
7

C
on

tin
uo

us
10

/1
4/

20
23

 - 
un

til 
fil

le
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
R

os
ib

el
 

H
er

na
nd

ez
 

C
or

do
va

79
10

00
08

32
N

oo
n 

D
ut

y 
Su

pe
rv

iso
r

O
ak

 V
ie

w
 

10
C

on
tin

uo
us

10
/1

4/
20

23
 - 

un
til 

fil
le

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
1/

20
24

C
om

pl
et

e 
2/

2/
20

24
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

D
ai

sy
 

R
od

as
 

80
34

23
Pa

re
nt

 L
ia

iso
n 

In
st

. 
As

st
. B

ilin
gu

al
 - 

Sp
an

ish
C

ol
le

ge
 V

ie
w

 
10

C
on

tin
uo

us
7/

12
/2

02
3 

- 1
/1

2/
20

24
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

TB
D

10
/3

1/
20

23
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Li

lia
na

 
M

on
te

s

81
10

00
01

17
Sc

ho
ol

 H
ea

lth
 

Te
ch

ni
ci

an
 

G
ol

de
n 

Vi
ew

 
20

C
on

tin
uo

us
10

/1
7/

20
23

 - 
4/

17
/2

02
4

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
2/

8/
20

24
2/

21
/2

02
4

C
om

pl
et

e 
2/

22
/2

02
4

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
N

ad
in

e 
D

ia
z 

82
10

00
07

55
Sc

ho
ol

 H
ea

lth
 

Te
ch

ni
ci

an
 

H
op

e 
Vi

ew
 

20
C

on
tin

uo
us

10
/1

7/
20

23
 - 

4/
17

/2
02

4
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

2/
8/

20
24

2/
21

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
C

ar
ol

 
R

os
at

o 

83
10

00
06

31
Sc

ho
ol

 H
ea

lth
 

Te
ch

ni
ci

an
 

La
ke

 V
ie

w
 

20
C

on
tin

uo
us

10
/1

7/
20

23
 - 

4/
17

/2
02

4
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

2/
8/

20
24

2/
21

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
St

ep
ha

ni
e 

D
oy

le
 

84
10

00
08

30
Sc

ho
ol

 L
ib

ra
ry

 
Sp

ec
ia

lis
t 

C
ol

le
ge

 V
ie

w
 

15
Po

st
ed

 
1/

12
/2

02
4 

- 7
/1

2/
20

22
4

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
TB

D
O

n 
H

ol
d

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
D

ia
ha

nn
 M

eh
r

85
10

00
05

58
Se

ni
or

 P
ur

ch
as

in
g 

C
le

rk
Pu

rc
ha

sin
g 

40
C

on
tin

uo
us

11
/1

5/
20

23
 - 

5/
16

/2
02

3
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

12
/1

8/
20

23
12

/2
2/

20
23

C
om

pl
et

e 
1/

22
/2

02
4

R
ep

la
ci

ng
 

Em
pl

oy
ee

  -
 

M
el

iss
a 

D
es

ja
rd

in
 

86
10

00
03

94
Sp

ee
ch

 &
 L

an
gu

ag
e 

As
sis

ta
nt

Vi
lla

ge
 V

ie
w

 
29

.7
5

C
on

tin
uo

us
3/

23
/2

02
3 

- 9
/2

3/
20

23
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

12
/7

/2
02

3
1/

23
/2

02
4

D
ec

lin
ed

 o
ffe

r 
R

ep
la

ci
ng

 
Em

pl
oy

ee
 - 

Aj
a 

D
o 

87
10

00
03

47
Sp

rin
kl

er
 M

ec
ha

ni
c 

Fa
ci

liti
es

 
40

C
on

tin
uo

us
8/

21
/2

02
3 

- 9
/1

1/
20

23
9/

20
/2

02
3

TB
D

 
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Jo

e 
Se

ju
it 

88
10

00
07

58
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

St
ar

 V
ie

w
 

16
.5

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

C
om

pl
et

e 
12

/1
8/

20
24

N
ew

 P
os

itio
n 

89
10

00
76

2
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

St
ar

 V
ie

w
 

14
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e 

1/
8/

20
24

N
ew

 P
os

itio
n 

90
10

00
08

29
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

St
ar

 V
ie

w
 

15
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e 

1/
8/

20
24

N
ew

 P
os

itio
n 

91
10

00
07

50
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
irc

le
 V

ie
w

 
9

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

C
om

pl
et

e 
1/

17
/2

02
4

N
ew

 P
os

itio
n 

92
10

00
06

23
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
irc

le
 

40
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n

Page 17



R
E

Q
P

o
s

it
io

n
S

c
h

o
o

l/
 D

e
p

a
rt

m
e

n
t

H
o

u
rs

R
e
c

ru
it

m
e

n
t 

S
ta

tu
s

 (
T

im
e

s
)

R
e
c

ru
it

m
e

n
t 

O
p

e
n

/C
lo

s
e

W
ri

tt
e

n
 E

x
a

m
 D

a
te

s
O

ra
l 

T
e

c
h

n
ic

a
l 

E
x

a
m

 D
a

te
F

in
a

l 
In

te
rv

ie
w

S
ta

tu
s

 (
p

ic
k

 f
ro

m
 

d
ro

p
 d

o
w

n
 m

e
n

u
) 

E
m

p
lo

y
e

e
 S

ta
rt

 

D
a
te

R
e
a

s
o

n
 f

o
r 

V
a

c
a

n
c

y

93
10

00
02

33
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
irc

le
 V

ie
w

 
15

.2
5

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

94
10

00
02

35
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
irc

le
 V

ie
w

 
15

.2
5

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

95
10

00
02

36
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
irc

le
 V

ie
w

 
15

.5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

96
10

00
02

37
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
irc

le
 V

ie
w

 
16

.5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

97
10

00
05

34
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
ol

le
ge

 V
ie

w
 

10
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

98
10

00
05

32
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
ol

le
ge

 V
ie

w
 

10
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Te

re
sa

 
Ke

ttl
e 

99
10

00
07

30
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l 
As

sis
ta

nt
 

C
ol

le
ge

 V
ie

w
 P

re
sc

ho
ol

 
12

.5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Je

su
s 

Fl
or

es
 D

el
ga

do
 

10
0

10
00

02
30

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
H

ar
bo

ur
 V

ie
w

 
26

.5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n

10
1

10
00

02
72

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
La

ke
 V

ie
w

 
14

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

10
2

10
00

02
74

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
La

ke
 V

ie
w

 
16

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

10
3

10
00

02
76

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
La

ke
 V

ie
w

 
18

.5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e

1/
8/

20
24

N
ew

 P
os

itio
n 

10
4

10
00

02
78

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
La

ke
 V

ie
w

 
15

.5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

10
5

10
00

07
43

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
La

ke
 V

ie
w

 
6.

75
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

10
6

10
00

07
57

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
La

ke
 V

ie
w

 
6.

5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e

1/
16

/2
02

4
N

ew
 P

os
itio

n 

10
7

10
00

05
78

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
O

ak
 V

ie
w

 
26

.5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e

11
2/

20
22

4
N

ew
 P

os
itio

n 

10
8

34
39

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

14
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n

10
9

10
00

02
94

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

17
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n

11
0

10
00

02
85

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

 
13

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

11
1

10
00

02
89

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

 
17

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

11
2

10
00

02
95

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

 
18

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

11
3

10
00

04
17

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

 
10

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

11
4

10
00

07
33

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

 
7.

5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e

3/
12

/2
02

4
N

ew
 P

os
itio

n 

11
5

10
00

07
31

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

 
11

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

R
ec

ru
itm

en
t i

n 
pr

og
re

ss
N

ew
 P

os
itio

n 

11
6

10
00

05
36

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
W

es
tm

on
t

10
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

11
7

10
00

05
37

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
W

es
tm

on
t

10
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

11
8

10
00

05
23

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
W

es
tm

on
t

10
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
Am

an
da

 O
be

rb
ec

k 

11
9

10
00

07
47

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
W

es
tm

on
t 

10
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

12
0

10
00

08
46

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
C

irc
le

 V
ie

w
 

9
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

N
ew

 P
os

itio
n 

12
1

10
00

08
91

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
C

irc
le

 V
ie

w
 

17
.2

5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e

3/
5/

20
24

N
ew

 P
os

itio
n 

12
2

10
00

08
90

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
H

op
e 

Vi
ew

 
17

.7
5

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

C
om

pl
et

e
3/

4/
20

24
N

ew
 P

os
itio

n 

12
3

10
00

08
89

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
M

es
a 

Vi
ew

 
15

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

C
om

pl
et

e
2/

20
/2

02
4

N
ew

 P
os

itio
n 

12
4

10
00

08
88

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
C

irc
le

 V
ie

w
 

16
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
D

ec
lin

ed
 o

ffe
r, 

su
b 

on
ly 

N
ew

 P
os

itio
n 

12
5

10
00

08
87

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
C

irc
le

 V
ie

w
 

10
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
Pe

nd
in

g 
Pr

e-
em

pl
oy

m
en

t 
N

ew
 P

os
itio

n 

12
6

10
00

08
84

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
W

es
tm

on
t 

10
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
R

ec
ru

itm
en

t i
n 

pr
og

re
ss

R
ep

la
ci

ng
 

Em
pl

oy
ee

 - 
C

ar
ol

yn
 

Br
un

ne
r 

12
7

10
00

08
60

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
C

irc
le

 V
ie

w
 

12
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e 

2/
1/

20
24

N
ew

 P
os

itio
n 

12
8

10
00

07
63

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
La

ke
 V

ie
w

 
5

C
on

tin
uo

us
7/

5/
20

23
- u

nt
il f

ille
d 

  P
C

 te
st

 e
ve

ry
 o

th
er

 W
ed

ne
sd

ay
s 

fo
r e

lig
ib

le
 c

an
di

da
te

s
N

/A
2/

14
/2

02
4

C
om

pl
et

e 
1/

8/
20

24
N

ew
 P

os
itio

n 

12
9

10
00

07
64

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l 

As
sis

ta
nt

 
St

ar
 V

ie
w

 
12

.5
C

on
tin

uo
us

7/
5/

20
23

- u
nt

il f
ille

d 
  P

C
 te

st
 e

ve
ry

 o
th

er
 W

ed
ne

sd
ay

s 
fo

r e
lig

ib
le

 c
an

di
da

te
s

N
/A

2/
14

/2
02

4
C

om
pl

et
e 

1/
8/

20
24

N
ew

 P
os

itio
n 

Page 18



OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: March 14, 2024 

SUBJECT: Agenda Item No. 15:  Goldenwest College 2024 Career Fair  

Background Information 

The Personnel Commission staff has been invited to participate in the Goldenwest College 
2024 Career Fair. The career fair is scheduled for April 17, 2024, from 11:00 a.m. to 2:00 p.m. 

These career fairs provide valuable opportunities to meet and greet job seekers and potential 
candidates to inform them of the jobs we have available and the many benefits of working for a 
school district. They have proven to be successful in expanding our outreach and recruiting for 
classified positions.   

Betzabeth Vazquez, Personnel Analyst, and Diana Flores, Personnel Technician, would like to 
attend on behalf of the Personnel Commission.  

Financial Implications 

The cost of registration for the Personnel Analyst and Personnel Technician is $100.00 total. 

The estimated cost for this conference, which includes registration fees, mileage, and parking 
is approximately $115.00. 

 ...................................................................................................................................................  
Recommendation 

The Interim Director, Classified Personnel recommends the Personnel Commission approve 
the attendance of Betzabeth Vazquez and Diana Flores at the Goldenwest College 2024 
Career Fair on April 17, 2024. 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: March 14, 2024 

SUBJECT: Agenda Item No. 16:  Western Region Intergovernmental Personnel 
Assessment Council (WRIPAC)  

Background Information 

Personnel Analyst, Betzabeth Vazquez, has been recommended to participate in the Job 
Analysis with Competency Modeling virtual meetings through the Western Region 
Intergovernmental Personnel Assessment Council. The virtual meetings are scheduled for 
March 18-21, 2024 

The purpose of these meetings is to learn a simple process for identifying the right 
compentencies, and collecting and analyzing job analytic data. Incorporating competency 
models extends the usefulness of the job analysis data to performance management and 
employee development.  

Financial Implications 

The cost of registration for the Personnel Analyst is $333.62. 

 ...................................................................................................................................................  
Recommendation 

The Interim Director, Classified Personnel recommends the Personnel Commission approve 
the attendance of Betzabeth Vazquez at the Job Analysis with Competency Modeling virtual 
meetings offered through WRIPAC. 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: BethAnn Arko 
Interim Director, Classified Personnel 

DATE: March 14, 2024 

SUBJECT: Agenda Item No. 17: Approve Advance Step Placement 
Juan Suarez, Audiovisual Technician  

Background Information 

Candidate Juan Suarez has been offered the position of Audiovisual Technician.  
Pursuant to Merit Rule 7.2.1.3.A.3, an Advanced Step Placement Request for Mr. Suarez 
(attached), is being brought to the Personnel Commission for approval. 

Analysis 

The advanced step request for Step 2 placement ($6,007.91 per month) on the 
appropriate salary range for the classification of Audiovisual Technician (Salary Range 
45, $5,718.44 per month to $6,970.08 per month) on the Classified Bargaining Unit Salary 
Schedule, comes to the Commission upon the request of Rick Larson, Director 
Information Technology, the support of Interim Assistant Superintendent, Felix Avila, and 
the approval of the Interim Director, Classified Personnel.   

The rationale for the Personnel Commission to approve this request includes, but is not 
limited to: the candidate having more than twenty years of experience working with 
audio/visual equipment in numerous professional and private settings, his familiarity with 
the dynamics of set-up and tear down of public events, and his vast knowledge of the 
latest audio/visual equipment which extends to specialized lighting and projection 
services.  

The Advance Step Placement Request Form provides further details of how the candidate 
exceeds the job-related experience and training required and makes the candidate 
especially qualified for the position.  

Attachments: Copy of Merit Rule 7.2.1.3 
Advanced Step Placement Request Form 

 .......................................................................................................................................... 
Recommendation 

The Interim Director, Classified Personnel recommends that the Personnel Commission 
approve the Step 2 ($6,007.91 per month) advanced step placement of Juan Suarez, in 
accord with Merit Rule 7.2.1.3.A.3. 
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OCEAN VIEW SCHOOL DISTRICT 

Merit System Rules and Regulations for the Classified Service 

7.2 APPLICATION OF SALARY SCHEDULES 

7.2.1 Initial Placement 

New employees shall be hired at the first step of the appropriate salary range unless advanced step placement 
is requested and approved according to the following procedure: 

1. The appointing authority requesting advanced step placement shall complete the form entitled
“ADVANCED STEP PLACEMENT REQUEST FORM” and attach any support materials.  The
form shall specify the outstanding factors by which an applicant may be granted advance step
placement.  Applicants will not be requested or prompted to provide previous salary information.
If an applicant voluntarily and without prompting discloses salary history information, it may be
considered in determining salary step placement.

2. The appointing authority sends the completed form and support materials to the
Assistant Superintendent, Human Resources for approval.

3. The Assistant Superintendent, Human Resources, will either approve or reject the request.

A. APPROVAL

1. If approved, the Assistant Superintendent, Human Resources, will forward the
request to the Director, Classified Personnel of  the Personnel Commission.

2. Upon receipt of the approved request form, the Director, Classified Personnel
will review the form ensuring completeness and shall attempt to verify the
pertinent information contained therein.

3. The approved request will be placed upon the Commission agenda for
approval.

4. Commission approved requests for advanced step placement shall be effective
the date the employee officially assumes the duties of the position (effective
date of appointment).

5. Upon approval by the Commission, the request is routed to Commission staff
who will prepare the necessary payroll information.

6. A copy of the form is then placed in the employee’s personnel file.

B. REJECTION

1. If rejected by the Assistant Superintendent, Human Resources, or by the
Director, Classified Personnel, the form will be returned to the originator
(with reasons indicated for the rejection).

2. Should the appointing authority still wish to pursue the advanced step
placement, the form along with all support data and reasons for the
resubmission will be forwarded to the Director, Classified Personnel who will
place the item on the next Commission agenda for action. All support
information will be made available to each Commissioner in the agenda
packet. Action by the Commission will be final.

3. If approved by the Commission, the request will be routed as in
numbers and 5 and 6 above.

4. If rejected, the form will be returned to the originator with the reasons given.
5. A copy of the form will then be placed in the employee’s personnel file.

Rule Revised by Personnel Commission 5/25/2018 
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